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Was Thomas R. Baron a Victim of Intelligent Homicide?

Alen J Salerian

1. World Honesty Day

Abstract: Introduction: Thomas Ronald Baron was a quality control and safety inspector
for North American Aviation(NAA), the primary contractor to build the Apollo command
module. After the Apollo 1 fire, Baron wrote a 275-page report on NASA safety protocol
violations, which he gave to Rep. Olin E. Teague's investigation at Cape Kennedy in
Florida, on April 21, 1967. Six days after his testimony, Baron was killed instantly, along
with his wife and stepdaughter, when a train crashed into their car near their home
in Mims, Florida. Objective: To determine whether Thomas R Baron was a victim of
homicide? Method: To apply the probability theory to published data on Thomas R Baron’s
death to project odds of certainty of “Thomas R Baron was a victim of homicide”. Results:
Thomas R. Baron was killed by homicide with mathematical certainty of 99.999% with 21
independent observations consistent with “Thomas R Baron was a victim of homicide” and
inconsistent with “Thomas R Baron was not a victim of homicide”. Discussion: Converging
forensic medical and mathematical evidence suggests Thomas R Baron was a victim of an
intelligent homicide. Sadly , Baron’s well engineered death would represent a tragic page
in space race along with several other victims who were silenced to cover up the Apollo
Moon Hoax. Thomas Baron’s homicide warrants a new investigation. Conclusion: Thomas
R Baron was a victim of homicide”.

HIGHLIGHTS
e Thomas Ronald Baron was a victim of homicide
o Coverup evidence:
A. Autopsy consistent with homicide with 3 fractured skulls.
B. Baron’s 500-page report vanished.

e Virgil I. "Gus" Grissom, the astronaut slated to be the first man to walk on the moon,
was murdered, his son has charged in the February 16 edition of STAR magazine.
Steve Herz reports that Scott Grissom, 48, has gone public with the family’s long
held belief that their father was purposefully killed during Apollo I..

e Multiple homicides of whistle blowers of the moon hoax (table A).

e Stanley Kubrick confession is authentic.

INTRODUCTION

Thomas Ronald Baron was a quality control and safety inspector for North American
Aviation(NAA), the primary contractor to build the Apollo command module.(1)

NAA fired Baron after he compiled a 169-page report critical of safety standards at
North American Aviation (1).
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After the Apollo 1 fire, Baron wrote a 275-page report on NASA safety protocol
violations, which he gave to Rep. Olin E. Teague's investigation at Cape Kennedy in Florida,
on April 21, 1967 (1).

Six days after his testimony, Baron was killed instantly, along with his wife and
stepdaughter, when a train crashed into their car near their home in Mims, Florida(1).

Objective: To determine whether Thomas R Baron was a victim of homicide?

METHOD

To apply the probability theory to published data on Thomas R Baron’s death to project odds
of certainty of “Thomas R Baron was a victim of homicide”.

RESULTS

Thomas R. Baron was killed by homicide with mathematical certainty of %99.999 with 19
independent observations consistent with “Thomas R Baron was a victim of homicide” and
inconsistent with “Thomas R Baron was not a victim of homicide”.”.

Was Thomas R. Baron a Victim of Homicide?
1. No psychiatric history.
2. No suicide note.
3. No evidence of family or money troubles to kill immediate family.
4

No evidence to suggest Baron had reasons to kill wife and daughter and commit
suicide.

5. An experienced driver with a perfect driving record inconsistent with the alleged
report of reckless driving.

6. Sudden violent death soon after testimony before a select congressional committee
expressing serious safety problems endangering the Apollo mission.

7. Baron had no reason to kill wife and daughter and commit suicide.
8. 500 page congressional testimony disappeared.

9. Multiple homicides of whistle blowers of the moon hoax(table A)
10. Stanley Kubrick confession is authentic.

11. The train Baron struck had been was operated by NASA.

12. Baron’s 500-page report hasn’t been seen since his demise.

13. Baron told a family member he had been threatened and followed.

14. Someone entered and ransacked Baron’s home prior to the crash.

Vol. 14 No. 01 (2026): European Journal of Applied Sciences Page | 259


https://en.wikipedia.org/wiki/Apollo_1
https://en.wikipedia.org/wiki/NASA
https://en.wikipedia.org/wiki/Olin_E._Teague
https://en.wikipedia.org/wiki/Cape_Canaveral
https://en.wikipedia.org/wiki/Mims,_Florida

Scholar Publishing

15.

16.

17.

18.

19.

One of Baron’s neighbors saw “two men in dark suits” searching Baron’s trailer the
night he died.

All three victims had skull fractures. those fatal injuries Were not consistent with a
car driven at 30 mph clipping a train reversing at 40 mph?

Clark Mac Donald, a McDonnell-Douglas engineer hired by NASA to investigate the
fire, offered corroborating evidence. Breaking more than three decades of silence,
Mac Donald alleges that he determined an electrical short caused by the changeover
to battery power had caused the fire.

Virgil I. "Gus" Grissom, the astronaut slated to be the first man to walk on the moon,
was murdered, his son has charged in the February 16 edition of STAR magazine.
Steve Herz reports that Scott Grissom, 48, has gone public with the family’s long
held belief that their father was purposefully killed during Apollo 1. Scott Grissom,
a pilot had conducted an independent NASA sponsored investigation to prove
evidence of sabotage .

Tomas Baron has charged the agency engaged in a cover-up of the true cause of
the catastrophe that killed Grissom and two other astronauts.

Thomas R. Baron was killed by homicide with mathematical certainty of %99.999 with

19 independent conversations consistent with “Thomas R Baron was a victim of homicide”
and inconsistent with “Thomas R Baron was not a victim of homicide”.

DISCUSSION

Converging forensic medical and mathematical evidence suggests Thomas R Baron was a
victim of an intelligent homicide. Sadly, Baron’s well engineered. death would represent a
tragic page in space race along with several other victims who were silenced to cover up
the Apollo Moon Hoax . Thomas Baron’s homicide warrants a new investigation.

CONCLUSION

Thomas R Baron was a victim of homicide”.

—_
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Table A: Suspicious Apollo Moon Deaths

1. Virgil Grissom January 27th 1967

2. Edward White January 27th 1967

3. Roger Chaffe January 27th 1967

4. Thomas Ronald Baron- death by a train crash- a week after his testimony before a congressional
committee on the safety of Apollo missions on April 21,1967

5. James B Irwin, heart attack August 1991 on the way to a television station to confess.

6. Stanley Kubrick March 23,1999,a week after his video recorded confession.

7. Milton William "Bill" Cooper.

Table B

An Apollo Report by Thomas Ronald Baron

September 1965-November 1966

Source: NASA Historical Reference Collection, NASA History Office, NASA Headquarters,
Washington, DC.

It has often been said that "People must do what they think is right.” In many cases
this has been a costly quotation to follow, but it is probably one of the very few ways we
have of advancing ourselves as a nation. There are too many opportunities for organizations
to live off of the taxpayer. It always seems that the more tax moneys that can be had, the
more this money is wasted. There is no question in my mind that there is gross
mismanagement in relation to man-hours and proper control of materials, and to the
treatment of people. In my opinion, North American Aviation has had the funds to correctly
administer a Space Program without compromising the safety of its employees, the
astronauts, or the objectives of the Project itself.

North American Aviation, has not, in many ways, met their contractual obligations
to the United States Government or the taxpayer. | do not have all the information | need
to prove all that is in this report. | just hope someone with the proper authority will use this
information as a basis to conduct a proper investigation. Someone had to make known to
the public and the government what infractions are taking place. | am attempting to do
that, someone else will have to try to correct the infractions.

There are many reasons why this report is being written. | have been with NAA for
the past sixteen months. During that time, | took the time to make notes on daily
happenings. There were difficulties with people, parts, equipment, and procedures, not to
mention, poor safety practices and the accidents they caused. These notes, which were
sometimes in the form of letters, were sent up to channels, starting with the leadman. In
most cases, as far as | can remember, they were not acted upon or never got further that
the leadman.

When | was hired by NAA, | was assigned to the Quality Control Department. | was
told of the vast importance of my task, and of the great responsibility associated with it. |
was told how the slightest infraction could be detrimental to the objectives of the program.
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I, along with others, was told how important our job was when it came to manned launches.
We were told to report every infraction, no matter how minor we felt it was. Unfortunately,
this is not practiced by the Company.

The Apollo program is only the beginning, but this is not to be used as an excuse for
poor operations. | was just recently told by management that we were still in research and
development even if we are going manned. | go along with this for the most part, but we
should not compromise the safety of the astronauts just for the benefit of a schedule.

Trying to keep this Project on schedule has caused a great many problems in itself.
It can also be said, that because of this objective in mind, it has actually cost us much time,
thereby, putting us behind schedule.

Trying to keep this schedule has cost the taxpayer a great deal of money. Money
wasted due to the tremendous waste of man-hours, materials, parts, and equipment. The
proof of the waste is not to difficult to verify. It would take an investigation of procedures
and interviewing several conscientious people. | am not talking about interviewing full
supervisors or managers. I'm saying, interview the technicians, the mechanics, the QC man
in the area of work. These are the people who know what is really going on as far as wasted
man-hours and material, is concerned.

GENERAL NOTES

The incidents that are described in this report can be put into several categories. | have
listed these categories for the benefit and clarification of the reader.

It must be noted that all of these problems were given to my supervisors at the time
they took place or shortly thereafter. Many of the problems could and should have been
eliminated or prevented if NAA took the proper steps to do so. Almost every case of trouble
gave a clear warning as to what was going to happen. This is why | say, that if the leadman,
or assistant supervisor took the proper action the problem for the most part, could have
been avoided.

e Lack of coordination between people in responsible positions.
e Lack of communication between almost everyone.

e The fact that people in responsible positions did not take many of the problems
seriously.

e Engineers operating equipment instead of technical people.

e Many technicians do not know their job. This is partly due to the fact that they are
constantly shifted from one job to another.

e People are lax when it comes to safety.

e People are lax when it comes to maintaining cleanliness levels.
e We do not make a large enough effort to enforce the PQCP.

e People do not get an official tie-in time period.

¢ We do not maintain proper work and systems records.
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¢ NAA does not give the working force a feeling of accomplishment.

e There is not one procedure that | can remember that was completed without a
deviation, either written or oral.

o Allowing ill practices to continue when the Company is aware of them.

e The constant transfer of QC and technical types of people to different types of tasks.
Many of the techs will tell the QC man that they have never done that type of job
before, or used that type of equipment before. This is one of the most prevalent
problems NAA has.

The following is a list of policies that NAA should follow to make themselves the
"professional” people they should be in the first place. | am afraid the public had the wrong
image in their minds when they think of project Apollo. They probably believe that everyone
knows exactly what they are doing at all times. They probably also believe that the work
out here at the launch complexes is done on a routine manner. They are wrong. | have been
told by two managers that we are still in research and development stages even if we are
going to send up a manned spacecraft. This, | firmly believe is the wrong approach to the
project. Does NASA know or realize that every spec that we have is inadequate for the task
being done? Do they really know that they are changed constantly to comply with the output
of quality of the part or system being tested? Are they fully aware of the compromising
position that NAA has put the program in? Do they know that of the great number of people
we have working on the hardware are not satisfied with their own work and the work of
others? NASA is not aware of the vast snags that go on in receiving inspection. Do they really
know where all the parts and materials come from? | believe that all these questions can be
answered with the word "No."

1. If an OCP has been written for a specific system, it should not be changed. Process
specifications should not be changed to conform to the results of a test on a
component.

2. Men should be assigned to a specific task or area and stay there. In this way his
chances of promotion increase. Too many people get "transferred” just before they
get used to a system or work area. If they stayed where they were we would really
be building a "professional” group of engineers, technicians and mechanics. As it
stands now, we have very few.

3. Our supervisors or anyone else that writes Internal Letters should coordinate with
the people that will be affected by the letter. In most cases this does not appear to
be done.

4. We should completely eliminate all verbal orders.

5. Al launch people, troubleshooting people, systems engineers should work much
more closely with NASA. | believe if we had more NASA people to see if the contractor
is meeting their contractual obligations many problems could be eliminated. | would
think that a project of this magnitude, would warrant this surveillance.

6. A safety group that would take care of safety infractions immediately.
7. Schedule shifts so they give a man a firm tie-in time that they get paid for.

8. Immediately investigate improper practices and don't sluff them off.
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9. Solve the vast problem of communications between all the people.

10. Many of the problems that are written about, have to do with the morale of the
working people. There has been, at different times, a great deal of apathy on the
part of these people. Much of this is caused by poor working conditions that are
prevalent in some areas. At Pad 34 the bathroom facilities are extremely poor. There
doesn't seem to be enough trailers available for the working personnel. The
technicians at one time had all their tool boxes, extra clothing, etc. in a small semi-
truck trailer. The technicians also stayed in this trailer. They had no other place to
go. Many times, we had to be exposed to the elements for extended periods of time.
There were no people to relieve us or no one scheduled a relief. People have missed
lunches due to this problem. The laxity of the Company to protect the men by
enforcing the safety policies, was another worry of the men. | remember a man that
refused to go into an escape operation, because he did not feel safe. He had to
report to the assistant QC manager.

11. The constant transfers of men from one task to another, even if they are in the
middle of a test, is distracting to the technicians. He never really knows if the test
was completed properly or if some problems arose that he could have helped with
because he was familiar with the original set-up. He is left without any feeling of
accomplishment for the task he started. NAA does not realize that this feeling is
important to a good technician or mechanic.
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